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per aims to answer the question of how do co-
operative members, administrators, and human
resource managers’ influences capital of worker
cooperatives in the loading and unloading ser-
vices, both simultaneously and partially.

Literature Review

Cooperative, according to Eschenburg
(1994), is the process of collective action of
two or more economic actors deliberately re-
stricted in order to achieve the same goal. In
the International Cooperative Alliance’s State-
ment on the Cooperative ldentity (ICA, 1995),
a cooperative is defined as: “an autonomous as-
sociation of persons united voluntarily to meet
their common economic, social, and cultural
needs and aspirations through jointly owned
and democratically controlled enterprise”. As
according to O’Sullivan and Sheffrin (2003), a
cooperative is: ““a business organization owned
and operated by a group of individuals for their
mutual benefit”.

Worker Cooperative defined by Harper
(2001) as a cooperative is set up to provide jobs,
not services, to members. Members of a service
cooperative own the cooperative and buy from
or sell to it, while members of a worker coop-
erative own it and also work for it. Soedjono
(2003) stated that a worker cooperative is a type
of cooperative in which the members are own-
ers, employees and supervisors/controllers of
cooperative. This cooperative is managed in a
democratic way: “one member, one vote”.

In a worker cooperative, the administra-
tor and manager are elected by every worker-
owner in which they are considered and treated
as workers of the firm. In traditional form of
worker cooperative, all shares are held by the
workforce with no outside or consumer own-
ers, and each member has one voting share. In
practice, control by worker owners may be ex-
ercised through individual, collective, or major-
ity ownership by the workforce, or the use of
individual, collective or majority voting rights,
which exercised on a one-member one-vote ba-
sis (Ridley-Duff, 2009).

As stated in the World Declaration on Work-
er Cooperatives approved by the International

Co-operative Alliance, the basic characteristics
of the worker cooperative shall be as follows
(ICA, 2005):

1) They have the objective of creating and
maintaining sustainable jobs, generating
wealth, allowing workers’ democratic self-
management, and promoting community
and local development.

2) Free and voluntary membership.

3) Work shall be carried out by the member.

4) The worker-member’ relation with their co-
operative shall be considered as different to
that of conventional wage-based labour and
to that of autonomous individual work.

5) Internal regulation is formally defined by
regimes that are democratically agreed upon
and accepted by the worker-member.

6) Autonomous and independent, before the
State and third parties, in their labour rela-
tions and management, and in the usage and
management of the means of production

Referring to Fanning and O’Mahony (Ken-
nedy, 2003), ideally a worker cooperative is
built from a collection of workers who saw a
better opportunity for them if they are orga-
nized in a cooperative. They can set goals to-
gether, organize and implement the various de-
cisions made to achieve the goal. Achievements
of these goals require the compactness of all
components of the cooperative. In the worker
cooperative, as a cooperative that provides jobs
for its member (Harper, 2001), the integration
of the role of administrators, managers (profes-
sional), and members is a potential resource of
great importance in strengthening the social-
economic structure of the cooperative, both for
short-term goal that meets the needs of mem-
ber and long-term goal for sustainable services
(Laakkonen, 1986). In the worker coopera-
tive, the administrator function is as the board
or leader of cooperative in charge to set up
and maintain coordinative relationship among
members (Harper, 2001). Meanwhile, the man-
ager function is as the manager of cooperative
business unit in charge to organize production
and sales effectively (ILO, 2001). Thus, by
function, a business unit manager of the coop-
erative is under the administrator control.































THE SOUTH EAST ASIAN JOURNAL OF MANAGEMENT © April 2012 « VOL.6 » NO.1

Koutsoyiannis, A. (1978), Theory of Econometrics, 2™ Edition, New York: Harper & Row Publishers,
Inc.

Kuhn, J. (1990), Cooperative Organization for Rural Development, Marburg.

Laakkonen (1986), Co—Operatives: Selected Essays from Various Fields of Co-operative Activities,
Geneva: ICA.

Li, C.C. (1981), Path Analysis: A Primer, California: The Boxwood Press Pacific Grove.

Muenkner, H.H. (1997), Masa Depan Koperasi, Soedjono L. (Eds), Translated by Djohan D., Jakarta:
Dewan Koperasi Indonesia (DEKOPIN).

Prakash, D. (2005), Profesionalization in Cooperative Promotes Good Governance, Journal of [F-
FCO Foundation, damanprakash (@yahoo.com.in [03/03/05].

Singarimbun, M., & Sofian E. (1995), Metode Penelitian Survai, Jakarta: LP3ES.

Sitepu, N. (1994), Analisis Jalur (Path Analysis), Bandung: Unit Statistika Program Pascasarjana
Universitas Padjadjaran.

Soedjono, L. (2001), Manajemen Profesional Berdasarkan Nilai-Nilai dalam Koperasi, Jakarta: LS-
P21

Sugiyono (2005), Metode Penelitian Administrasi, Bandung: Alfabeta.

Wirasasmita, Y. (2004), Penggunaan Analisis Jalur dalam Penulisan Tesis dan Disertasi, Bandung;
Fakultas Ekonomi Universitas Padjadjaran.

64
















Artikel 7

ORIGINALITY REPORT

15, 1446 2«

SIMILARITY INDEX INTERNET SOURCES PUBLICATIONS

/%

STUDENT PAPERS

PRIMARY SOURCES

mpra.ub.uni-muenchen.de

Internet Source

a

ui.academia.edu

Internet Source

A

3%

Submitted to University Of Tasmania
Student Paper

2%

CoE,

garuda.ristekdikti.go.id

Internet Source

2%

Exclude quotes On Exclude matches

Exclude bibliography On

<2%



